
Flexi-Savings Plan
A Non-Linked, Participating, Individual,

Savings, Life Insurance Plan



Secure your
family’s financial
future through

life insurance cover

Choose from a bouquet of 
benefit types with our three 
plan options: Flexi-Income 
Plan Option, Flexi-Income 

PRO Plan Option and Large 
Sum Plan Option

Option to secure your 
Life beyond Maturity with 
Life Cover Continuation 

Benefit

Options to receive income* 
as early as 2nd* Policy Year 
or 5th Policy Year or after 

premium paying term

4 Reasons to
choose this plan

*Payouts are made end of policy year



Why Edelweiss Tokio Life Insurance?
At Edelweiss Tokio Life Insurance, we realize that your needs are more important than 
anything else. That’s why it is our constant aim to understand your needs first before 
offering any advice or an insurance solution. Your needs, based on your priorities, are 
first understood, then evaluated against your future goals so that we are able to ensure 
that we can offer you the best solution suited to your needs. We offer a wide range of 
life insurance solutions ranging from pure term plan, savings cum insurance plan, 
retirement plans as well as critical illness plans.

Why a savings insurance plan?
In today’s uncertain world, it is prudent to save for the rainy days. One needs to 
arrange for a second income in the later years of one’s life so that the external 
uncertainties don’t affect one’s future plans. A savings insurance plan ensures one’s 
future income is intact whether in case of early death or living too long.

Why Edelweiss Tokio Life – Flexi-Savings Plan? 
Edelweiss Tokio Life – Flexi-Savings Plan is a life insurance plan designed to provide 
a protection to your family from any financial loss in case of an untimely death, and 
also provide a regular income and/or lumpsum to you and your family. It has various 
options to help you customise the plan as per your requirement. 

How can you purchase this plan?

Step 1: Choose between one of the three plan options: Flexi-Income Plan 
Option/Flexi-Income PRO Plan Option/Large Sum Plan Option

Step 2: Choose the Premium you wish to pay, Premium Paying Term, Premium Paying 
Frequency and Policy Term.

Step 3: For Plan Option Flexi-Income Plan Option/Flexi-Income PRO Plan Option, 
choose Income Start Year Sum Assured on Death and Sum Assured on Maturity will 
be determined based on the above inputs plus your age & gender.

Step 4: Choose additional riders to enhance your protection by paying additional 
premium

Step 5: You can choose to accrue the Survival Benefits.You can change this option 
later during the Policy Term. You can also opt in for accrual of the Survival Benefits 
anytime during the Policy Term in case you haven’t opted in at Policy inception.

Step 6: You can choose Life Cover Continuation Benefit and get Life Cover post the 
maturity of your policy. You can opt for this Benefit at inception and once opted, you 
cannot opt out of this Benefit. 



In case the Life Insured is a minor, the risk cover will start from the policy commencement 
date and on attainment of majority the ownership of Policy will automatically vest on the Life 
Insured. The relationship between the Proposer and the Life Insured in such case should be 
such that there is a legally accepted insurable interest between the two as per the Board 
Approved Underwriting Policy. 

In case of death of the Life Insured who is a minor, the death benefit will be paid to the 
Proposer in the policy. The Policyholder should ensure that while the Life Insured is still a 
minor, the Income Pay-outs are used for the benefits of the minor life.

Plan at-a-glance

Plan Options Flexi-Income
Plan Option

Flexi-Income
PRO Plan Option Large Sum Plan Option

PPT
(In Years)

Policy Term
(PT) (In Years)

Income
Start Year

Minimum
Entry Age
(In Years)

Maximum
Entry Age

Minimum
Maturity Age

Maximum
Maturity Age

Minimum
Premium

Maximum
Premium

Minimum
Sum Assured

on Death (SAD)

Maximum
Sum Assured

on Death (SAD)

8|10|12|15 5|8|10|12|15

10,15,20,25,30 15,20,25,30 20,25,30

30,40, To Age 100
(100-Entry Age)

2nd Policy Year, 5th Policy 
Year, PPT+1 Policy Year

PT 40: 59 years
 PT 30 &To Age 100: 65 years

PPT 5: 55 years
 PPT 8,10,12,15: 60 years

100 Years

No Limit, subject to board approved underwriting policy

No Limit, subject to board approved underwriting policy

`3,50,000

90 Years

PPT

PT

 NA

0

Annual: `50,000
Semi-Annual `25,600

Quarterly: `13,000
Monthly: `4,400

5 8 10 12 15

18 Years



Death Benefit: The death benefit payable, under all plan options, is:

� Sum Assured on Death (SAD)#

� plus Accrued Reversionary Bonus, if any plus Terminal Bonus if any,

� In addition, applicable Reversionary Bonus, Guaranteed Income, Guaranteed 
 Lumpsum, Cash Bonus and Loyalty Sum Assured (only applicable in last policy year   
 for ‘Large Sum plan Option’), due in the Policy Year of death, will be payable on    
 prorata basis considering the number of months elapsed in the policy year
#Sum Assured on Death (SAD) is minimum guaranteed death benefit applicable under the 
plan. SAD is equal to 7 times the Annualized Premium$. The Sum Assured on Death (SAD) 
increases every policy year starting from 2nd policy year by an absolute amount equal to 
Max {Sum Assured on Maturity less 7 times the Annualized Premium$,0}/ (Policy Term - 1)

The minimum death benefit shall be at least 105% of Total Premiums Paid^ upto date of 
death. In addition, the death benefit at any point shall be at least 10 times Annual 
Premium**.
$ The Annualized Premium shall be the premium amount payable in a year chosen by you, 
excluding the taxes, rider premiums, underwriting extra premiums and loadings for modal 
premiums, if any.

^Total Premiums Paid means total of all the premiums received, excluding any extra 
premium, any rider premium and taxes.

**Annual Premium shall be the premium payable in a year chosen by you, including 
loadings for modal premiums and the underwriting extra premiums, if any but excluding the 
taxes, rider premiums, if any.

Terminal Bonus – Terminal Bonus is the bonus paid only once on termination of the policy 
due to death, surrender or maturity. Terminal Bonus would be declared based on the 
performance of the par fund and would be expressed as per 1,000 Sum Assured on 
Maturity (SAM).

If Life Cover Continuation Benefit is opted: If this Benefit is opted, post the maturity of 
the policy, the Life Cover Continuation Sum Assured equal to 10 times Annualized 
premium will continue on the life assured for a fixed period called Life Cover Continuation 
period.

Plan Options under the plan: This plan provides multiple Plan Options to choose from. 
These plan options help you customize the plan according to your individual needs. Your 
Premium will vary depending upon the option chosen.

1. Flexi-Income Plan Option
Under this Plan Option, you will receive the following Survival Benefit and Maturity 
Benefit:

a) Survival Benefit: Survival Benefit equal to regular income will be payable annually in 
arrears every policy year, starting from the chosen Income Start Year (ISY) till maturity or 
death, whichever is earlier, while the policy is in-force*. You must choose the Income 
Start Year at the inception of the policy. The various Income Start Year options available 
are 2nd Policy Year, 5th Policy Year and (PPT+1)th Year. The Survival Benefits are paid out 
at the end of the year.



The regular income comprises of 
  a. Guaranteed Income, if applicable, 
  b. Cash Bonus, if declared and 
  c. Reversionary Bonus payout, if declared.

Guaranteed Income, Cash Bonus and Reversionary Bonus payout along with their 
payout schedule are described below in details:
Guaranteed Income: Guaranteed Income is a guaranteed benefit in the form of cash 
payout, payable annually in arrears every policy year, starting from the policy year 
immediately after the completion of the Premium Paying Term till maturity or death, 
whichever is earlier, while the policy is in-force*. Guaranteed Income amount would be 
calculated as per the table below which is expressed as per `1000 of Sum Assured on 
Maturity (SAM) and varies by PPT and Income Start Year. 

Cash Bonus: Cash Bonus is a non-guaranteed benefit in the form of cash payout, 
payable annually in arrears every policy year, starting from the Income Start Year till 
maturity or death, whichever is earlier, while the policy is in-force*. The cash bonus would 
be declared based on the performance of the par fund. Cash Bonus amount would be 
calculated using declared cash bonus rate which is expressed as per `1000 of Sum 
Assured on Maturity (SAM).

Revisionary Bonus: Revisionary Bonus (RB) is applicable for Income Start Year 5 and 
‘PPT+1’ and is not applicable for Income Start Year 2. Reversionary bonus would be 
declared and accrued every policy year starting from 1st policy year till (Income Start Year 
– 1). E.g. for Income Start Year option 5, RB would be declared every year from policy 
year 1 to 4. For Income Start Year option ‘PPT+1’, RB would be declared every year 
during PPT starting from policy year 1 till PPT. The Reversionary Bonus is not 
guaranteed and would be declared based on the performance of the par fund, but once 
Reversionary Bonus is declared it become guaranteed to be payable as mentioned 
below. 

Accrued Reversionary bonus as at the Income Start Year would be payable in 15 annual 
equal installments in arrears as Reversionary Bonus (RB) Payouts, starting from the 
Income Start Year while the policy is in-force*. Reversionary Bonus payout is equal to 
Accrued Reversionary bonus as at the Income Start Year divided by 15.

Accrued Reversionary Bonus at any point in time during the policy year is total 
Reversionary bonuses declared less total ‘Reversionary bonus payouts’ already paid in 
the policy. 

Reversionary bonus amount would be calculated using declared Reversionary bonus 
rate which is expressed as per `1,000 of Sum Assured on Maturity (SAM). 

8
10
12
15

20.50
20.50
20.55
22.30

2
20.50
20.50
23.00
25.00

PPT+1
Premium

Paying Term
Income Start Year (ISY)

20.50
20.50
21.00
23.00

5



b) Maturity Benefit 

Maturity Benefit is equal to Sum Assured on Maturity## (SAM) plus accrued Reversionary 
Bonus, if any plus Terminal Bonus, if any, provided the policy is in-force*.
## The Sum Assured on Maturity (SAM) is minimum guaranteed maturity benefit and 
equal to SAM Multiple X Annualized Premium$

SAM Multiple varies by age, gender, PPT, PT, Plan Option and Income Start Year 
$The Annualized Premium shall be the premium amount payable in a year chosen by you, 
excluding the taxes, rider premiums, underwriting extra premiums and loadings for modal 
premiums, if any.

Terminal Bonus – Terminal Bonus is the bonus paid only once on termination of the policy 
due to death, surrender or maturity. Terminal Bonus would be declared based on the 
performance of the par fund and the Terminal Bonus amount would be calculated using 
declared Terminal Bonus rate which is expressed as per `1000 Sum Assured on Maturity 
(SAM).

*In-force means the status of the policy during the Policy Term when all the due 
premiums have been paid/waived off or the policy is not in a state of discontinuance.

The following example illustrates the timing of the premium payment and the income 
payouts.

Example: Entry Age: 40, Annualized Premium: `60,000, Premium Mode: Annual, 
Premium Paying Term: 10 years, Policy term: 60 years, Plan Option: ‘Flexi-Income Plan 
Option’, Income Start year: ‘PPT+1’ Sum Assured on Maturity=`6,48,600

Policy
Year

1

2

3

4

5

6

7

8

9

10

11

12

13

14

15

16

60,000

60,000

60,000

60,000

60,000

60,000

60,000

60,000

60,000

60,000

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

22,381

22,381

22,381

22,381

22,381

22,381

-

-

-

-

-

-

-

-

-

-

48,969

48,969

48,969

48,969

48,969

48,969

6,00,000

6,00,000

6,00,000

6,00,000

6,00,000

6,00,000

6,00,000

6,00,000

6,00,000

6,30,000

6,30,000

6,30,000

6,30,000

6,30,000

6,30,000

6,30,000

6,00,000

6,00,000

6,00,000

6,00,000

6,00,000

6,00,000

6,00,000

6,00,000

6,00,000

6,78,638

6,77,324

6,79,253

6,81,830

6,84,407

6,87,633

6,90,859

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

Annual
Premium (`)

Survival
Benefit

@ 4% (`)

Survival
Benefit

@ 8% (`)

Death
Benefit

@ 4% (`)

Death
Benefit

@ 8% (`)

Maturity
Benefit

@ 4% (`)

Maturity
Benefit

@ 8% (`)



Policy
Year

Annual
Premium (`)

Survival
Benefit
@4% (`)

Survival
Benefit
@8% (`)

Death
Benefit
@4% (`)

Death
Benefit
@8% (`)

17

18

19

20

21

22

23

24

25

26

27

28

29

30

31

32

33

34

35

36

37

38

39

40

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

22,381

22,381

22,381

22,381

22,381

22,381

22,381

22,381

22,381

22,448

22,448

22,448

22,448

22,448

22,448

22,448

22,448

22,448

22,448

22,448

22,448

22,448

22,448

22,448

22,448

22,448

22,448

22,448

22,448

22,448

22,448

22,448

22,448

22,448

22,448

22,448

22,448

48,969

48,969

48,969

48,969

48,969

48,969

48,969

48,969

48,969

49,131

49,131

49,131

49,131

49,131

49,131

49,131

49,131

49,131

49,131

49,131

49,131

49,131

49,131

49,131

49,131

49,131

49,131

49,131

49,131

49,131

49,131

49,131

49,131

49,131

49,131

49,131

49,131

6,30,000

6,30,000

6,30,000

6,30,000

6,30,000

6,30,000

6,30,000

6,30,000

6,30,000

6,30,000

6,30,000

6,30,000

6,30,000

6,30,000

6,30,000

6,30,000

6,30,000

6,30,000

6,30,000

6,30,000

6,30,000

6,30,000

6,30,000

6,30,000

6,30,000

6,30,000

6,30,000

6,30,000

6,30,000

6,30,000

6,30,000

6,30,000

6,30,000

6,30,000

6,30,000

6,30,000

6,30,000

6,94,734

6,98,609

7,03,132

7,07,655

7,13,475

7,19,296

7,25,765

7,32,234

7,40,000

7,48,415

7,57,478

7,66,541

7,76,902

7,87,911

8,00,217

8,12,524

8,26,776

8,41,677

8,57,875

8,75,370

8,94,162

9,14,901

9,37,584

9,62,214

9,88,790

10,17,960

10,50,373

10,85,380

11,24,279

11,66,421

12,13,103

12,64,974

13,22,034

13,85,580

14,56,260

15,34,075

16,21,619

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

41

42

43

44

45

46

47

48

49

50

51

52

53

Maturity
Benefit
@4% (`)

Maturity
Benefit

@ 8% (`)



Policy
Year

Annual
Premium (`)

Survival
Benefit
@4% (`)

Survival
Benefit
@8% (`)

Death
Benefit
@4% (`)

Death
Benefit
@8% (`)

54

55

56

57

58

59

60

-

-

-

-

-

-

-

22,448

22,448

22,448

22,448

22,448

22,448

22,448

49,131

49,131

49,131

49,131

49,131

49,131

49,131

6,30,000

6,30,000

6,35,696

6,48,651

6,61,801

6,75,015

6,91,043

17,18,892

18,28,489

19,51,057

21,32,648

23,30,454

25,43,178

27,70,171

-

-

-

-

-

-

27,70,171

-

-

-

-

-

-

6,91,043

Maturity
Benefit
@4% (`)

Maturity
Benefit

@ 8% (`)

• The Premium Amount is payable at the beginning of the year and the benefits   
 provided in the illustration above are payable at the end of each year.

• Some benefits are guaranteed, and some benefits are variable with returns based
 on the future performance of the Company. If your policy offers guaranteed benefits,
 then these will be clearly marked “guaranteed” in the illustration table. If your policy  
 offers variable benefits then the illustrations on this page will show two different rates  
 of assumed future investment returns, of 8% p.a. and 4% p.a. These assumed rates  
 of return are not guaranteed, and they are not the upper or lower limits of what you
 might get back, as the value of your policy is dependent on a number of factors   
 including future investment performance.

2. Flexi-Income PRO Plan Option

Under this Plan Option, you will receive the following Survival Benefit and Maturity 
Benefit:

a) Survival Benefit: Under this Plan option, Survival Benefit is equal to Regular 
Income plus Guaranteed Lumpsum.
Guaranteed lumpsum payments payable in the interval of 5 years as described 
below in the form of cash payouts. For PPT options 8 & 10 years, the lumpsum 
payments are payable at the end of the 10th, 15th, 20th, 25th and 30th policy year while 
the policy is in-force* and for PPT options 12 & 15 years, the lumpsum payments are 
payable at the end of the 15th, 20th, 25th and 30th policy year, while the policy is 
in-force*. In addition, regular income will be payable every year in arrears from 
Income Start Year (ISY) till the end of the Policy Term.

You must choose the Income Start Year at the inception of the policy. The various 
Income Start Year options available are 2nd Policy Year, 5th Policy Year and (PPT+1)th 
Year. Survival Benefits are paid out at the end of the year
The regular income comprises of 
a. Guaranteed Income, if applicable, 
b. Cash Bonus, if declared and, 
c. Reversionary Bonus payout, if declared.

Guaranteed Lumpsum, Guaranteed Income, Cash Bonus and Reversionary Bonus 
payout and their payout schedule are described below in details:



8
10
12
15

93
94
115
115

2
100
105
130
132

PPT+1
Premium

Paying Term
Income Start Year (ISY)

98
100 
117
117

5

8
10
12
15

20.50
20.50
20.55
22.30

2
20.50
20.50
23.00
25.00

PPT+1
Premium

Paying Term
Income Start Year (ISY)

20.50
20.50
21.00
23.00

5

Guaranteed Lumpsum: As described above, Guaranteed Lumpsum payments are 
payable in the interval of 5 years in the form of cash payouts till 30th Policy Year or death, 
whichever is earlier, while the policy is in-force*. Guaranteed Lumpsum payment payable 
every 5 years is as per the table below. Guaranteed Lumpsum amount would be 
calculated as per the table below which is expressed as per `1,000 of Sum Assured on 
Maturity (SAM) and varies by PPT and Income Start Year (ISY).

Guaranteed Income: Guaranteed Income is a guaranteed benefit in the form of cash 
payout, payable annually in arrears every policy year, starting from the 31st policy year till 
maturity or death, whichever is earlier, while the policy is in-force*. Guaranteed Income is 
not applicable for Policy Term 30 years. Guaranteed Income amount would be calculated 
as per the table below which is expressed as per `1,000 of Sum Assured on Maturity 
(SAM) and varies by PPT and Income Start Year as mentioned below:

Cash Bonus: Cash Bonus is a non-guaranteed benefit in the form of cash payout, 
payable annually in arrears every policy year, starting from the Income Start Year till 
maturity or death, whichever is earlier, while the policy is in-force*. The Cash Bonus would 
be declared based on the performance of the par fund. Cash Bonus amount would be 
calculated using declared cash bonus rate which is expressed as per `1000 of Sum 
Assured on Maturity (SAM)

Reversionary Bonus Payout: Revisionary Bonus (RB) is applicable for Income Start 
Year 5 and ‘PPT+1’ and is not applicable for Income Start Year 2. Reversionary bonus 
would be declared and accrued every policy year starting from 1st policy year till (Income 
Start Year – 1). E.g. for Income Start Year option 5, RB would be declared every year from 
policy year 1 to 4. For Income Start Year option ‘PPT+1’, RB would be declared every year 
during PPT starting from policy year 1 till PPT. The Reversionary Bonus is not guaranteed 
and would be declared based on the performance of the par fund, but once Reversionary 
Bonus is declared it become guaranteed to be payable as mentioned below.
Accrued Reversionary bonus as at the Income Start Year would be payable in 15 annual 
equal installments in arrears as Reversionary Bonus (RB) Payouts, starting from the 
Income Start Year while the policy is in-force*. Reversionary Bonus payout is equal to 
Accrued Reversionary bonus as at the Income Start Year divided by 15.



Policy
Year

Annual
Premium (`)

Survival
Benefit

@ 4% (`)

Survival
Benefit

@ 8% (`)

Death
Benefit

@ 4% (`)

Death
Benefit

@ 8% (`)

1

2

3

4

5

6

7

8

9

10

11

12

13

14

15

16

60,000

60,000

60,000

60,000

60,000

60,000

60,000

60,000

60,000

60,000

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

64,386

8,196

8,196

8,196

8,196

72,582

8,196

-

-

-

-

-

-

-

-

-

64,386

33,726

33,726

33,726

33,726

98,112

33,726

6,00,000

6,00,000

6,00,000

6,00,000

6,00,000

6,00,000

6,00,000

6,00,000

6,00,000

6,30,000

6,30,000

6,30,000

6,30,000

6,30,000

6,30,000

6,30,000

6,00,000

6,00,000

6,00,000

6,00,000

6,00,000

6,00,000

6,00,000

6,00,000

6,00,000

6,30,000

6,37,932

6,48,565

6,59,811

6,71,671

6,35,700

6,50,626

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

Maturity
Benefit

@ 4% (`)

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

Maturity
Benefit

@ 8% (`)

Accrued Reversionary Bonus at any point in time during the policy year is total 
Reversionary bonuses declared less total ‘Reversionary bonus payouts’ already paid in 
the policy.

Reversionary bonus amount would be calculated using declared Reversionary bonus rate 
which is expressed as per `1,000 of Sum Assured on Maturity (SAM).

b) Maturity Benefit: Is payable equal to Sum Assured on Maturity## (SAM) plus accrued 
Reversionary Bonus, if any plus Terminal Bonus, if any, provided the policy is in-force. 
##The Sum Assured on Maturity (SAM) is minimum guaranteed maturity benefit and equal 
to SAM Multiple X Annualized Premium$

SAM Multiple varies by age, gender, PPT, PT, Plan Option and Income Start Year 
$The Annualized Premium shall be the premium amount payable in a year chosen by you, 
excluding the taxes, rider premiums, underwriting extra premiums and loadings for modal 
premiums, if any.

Terminal Bonus – Terminal Bonus is the bonus paid only once on termination of the policy 
due to death, surrender or maturity. Terminal Bonus would be declared based on the 
performance of the par fund and the Terminal Bonus amount would be calculated using 
declared Terminal Bonus rate which is expressed as per `1000 Sum Assured on Maturity 
(SAM).

Example:  Entry Age: 40, Annualized Premium: `60,000, Premium Mode: Annual, 
Premium Paying Term: 10 years, Policy term: 60 years, Plan Option: ‘Flexi-Income PRO 
Plan Option’, Income Start year: ‘PPT+1’ Sum Assured on Maturity= `6,13,200



Policy
Year

Annual
Premium (`)

Survival
Benefit
@4% (`)
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• The Premium Amount is payable at the beginning of the year and the benefits   
 provided in the illustration above are payable at the end of each year.

• Some benefits are guaranteed, and some benefits are variable with returns based on  
 the future performance of the Company. If your policy offers guaranteed benefits,
 then these will be clearly marked “guaranteed” in the illustration table. If your policy  
 offers variable benefits then the illustrations on this page will show two different rates  
 of assumed future investment returns, of 8% p.a. and 4% p.a. These assumed rates  
 of return are not guaranteed, and they are not the upper or lower limits of what you  
 might get back, as the value of your policy is dependent on a number of factors   
 including future investment performance.

3. Large Sum Plan Option:

There is no Survival Benefit in this Plan Option

Maturity Benefit: is equal to Sum Assured on Maturity## (SAM) plus Loyalty Sum 
Assured on Maturity plus accrued Reversionary Bonus, if any plus Terminal Bonus, 
if any, provided the policy is in-force.
## The Sum Assured on Maturity (SAM) is minimum guaranteed maturity benefit and 
is equal to SAM Multiple X Annualized Premium$

SAM Multiple varies by age, gender, PPT, PT, Plan Option.
$ The Annualized Premium shall be the premium amount payable in a year chosen by 
the policyholder, excluding the taxes, rider premiums, underwriting extra premiums 
and loadings for modal premiums, if any.

Loyalty Sum Assured on Maturity is payable and is expressed as a % of Sum 
Assured on Maturity as follows:



1. Life Cover Continuation Benefit: You have the option to choose Life Cover 
Continuation Benefit at the inception of the policy subject to meeting all of the following 
conditions:

I.The maximum attained age at maturity (age last birthday) is 75 years
II.The minimum Premium Paying Term is 10 years
III.The minimum Policy Term is 20 years

If this Benefit is opted, post the maturity of the policy, the Life Cover Continuation Sum 
Assured equal to 10 times Annualized premium will continue on the life assured for a 
fixed period called Life Cover Continuation period. The Life Cover Continuation period 
available will be based on the attained age at maturity (age last birthday) as follows:

If Life Cover Continuation Benefit is opted, the maturity benefit payable would be equal 
to Sum Assured on Maturity## (SAM) for Life Cover Continuation Benefit plus Loyalty Sum 
Assured on Maturity (applicable only for Plan Option ‘Large Sum Plan Option’) plus 
accrued Reversionary Bonus, if any plus Terminal Bonus, 

If Life Cover Continuation Benefit is opted, all the other benefits apart from maturity 
benefit would remain unchanged.
2. Option to Accrue the Survival Benefits:
At any point during the policy term, the policyholder will have the option to accumulate 
the survival benefits instead of cash payouts. Under this option, the survival benefits will 
accumulate at total of the following two rates:
a. Guaranteed rate of 2% p.a. each year.
b. Bonus rate declared by the Company each year based on the performance of the par 
fund. 
The guaranteed rate and the bonus rate would be applicable on the accrued survival 
benefits at the beginning of the policy year.
You can choose to withdraw the entire accrued survival benefit at any point during the 
policy term. If the unpaid accrued survival benefit is not taken by the policyholder during 
the policy tenure, the same shall be payable along with benefits payable at the time of 
termination of the policy in the form of death, maturity, or surrender. This option can be 
availed under an in-force as well as a paid-up policy. You can choose to opt in or opt out 
of this feature multiple times and at any point during the policy term.
Enhance Protection through Riders
A rider is an add-on provision to the base plan. Riders can help in making your plan more 
comprehensive by paying a nominal premium. Riders can be added at the inception of 
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Other Benefits

the policy or at policy anniversary during the policy term subject to underwriting and 
terms and conditions of the riders.
Following riders are available with this plan:

• Edelweiss Tokio Life - Accidental Death Benefit Rider (UIN: 147B002V03):
This rider provides for additional financial security in case any death occurs due to 
accident. Also, the benefit is payable in lumpsum

• Edelweiss Tokio Life - Accidental Total and Permanent Disability Rider (UIN: 
147B001V03): This rider provides you with a lump sum to cater to your immediate 
expenses in case your income earning capacity is hindered due to an accidental 
disability (total & permanent)

•  Edelweiss Tokio Life - Critical Illness Rider (UIN: 147B005V03): This rider provides 
for a lumpsum amount on diagnosis of one of the listed critical illnesses

•  Edelweiss Tokio Life - Income Benefit Rider (147B015V01): This rider will make sure 
that your family has a backup source of monthly income even in your absence

• Edelweiss Tokio Life – Waiver of Premium Rider (UIN: 147B003V04): This rider waives 
of future premiums in case you suffer from Critical Illness or Total and Permanent 
Disability due to accident

•  Edelweiss Tokio Life – Payor Waiver Benefit Rider (UIN: 147B014V04): This rider 
waives future premiums in case of death, Critical Illness or total and permanent disability 
due to accident of the proposer (payor) so that the Life Insured continues to get the 
benefits.

The premium pertaining to health riders shall not exceed 100% of premium under the 
basic plan, the premiums under all other life insurance riders put together shall not 
exceed 30% of premiums under the basic plan. Any benefit arising under each of the 
above mentioned riders shall not exceed the Sum Assured on Death under the base 
plan. Rider will not be offered if the term of the rider exceeds outstanding term under the 
base policy. There is no overlap in benefit offered under different rider and rider benefits 
shall be payable separately in addition to benefits available under the base plan.

Any of the riders can be added only if the outstanding policy term of the base plan is at 
least 5 years and subject to the age, premium payment term and rider term limits of the 
respective riders. 

The benefit offered under different riders are applicable only for the primary Life Insured.

Tax Benefits:
You may be eligible for tax benefits as per applicable tax laws. Tax benefits are subject to 
change in the tax laws. Kindly consult your tax advisor for detailed information on tax 
benefits/implications.
This plan is also available for sale through online mode.



Policy Loan

Non-forfeiture Benefits 

A life insurance policy should be handy for you in case of any adverse financial 
emergencies and this plan caters to that, whereby you can avail a loan under the policy 
once the policy acquires surrender value. 
The maximum loan amount you may avail is a specific percentage of Surrender Value 
applicable under the Policy when a request for a loan is received less any outstanding 
Policy Loan plus accumulated/accrued interest, if any, on that date.
If a loan is granted by us under the policy, then:
Policy loan is available once the policy acquires surrender value. Maximum loan amount 
available will be 60% of the surrender value.
Interest will be charged on the outstanding loan amount at a rate declared by the 
Company from time to time based on then prevailing market conditions and will be equal 
to “Three-year (tenure) SBI MCLR + 0.50%, subject to floor of 7.00%”. The current rate of 
interest on policy loan is 7.80% per annum. The interest rate methodology is reviewable 
with prior approval from IRDAI. The Company will review the interest rate at least once a 
year and if the interest rate is revised, the same interest rate will be applied to both 
existing and new loan from the date of revision. For reduced paid-up policies, if at any 
point of time outstanding loan amount and accumulated interest balance equal or exceed 
surrender value, then the policy shall be terminated without value. Prior to this, the 
Company will notify the customer when his/her outstanding loan balance is 95% of the 
surrender value and will give an opportunity to repay all or part of the loan balance. The 
outstanding loan amount and accumulated interest will be recovered from any benefits 
payable (including survival benefit, death benefit, maturity benefit) and rest of the benefit 
amount, if any, will be paid.

You shall pay the Premium for the entire Premium Paying Term. If agreed by us, you may 
change your Premium Paying Frequency during the Premium Paying Term, to any other 
Premium Paying Frequency as allowed under the plan. For Premium Paying Frequencies 
other than annual mode, additional loadings as applicable will be applied on the 
Annualized premium.

Premium Discontinuance:

(i) If all the Premiums for at least first two Policy Years have not been paid in full within 
the Grace Period, the Policy shall immediately and automatically lapse and no 
benefits shall be payable by us under the Policy, unless the Policy is revived within the 
revival period.

(ii) If all the Premiums for at least first two Policy Years have been paid in full, and if we do 
not receive subsequent Premiums within the Grace Period, the Policy will acquire 
Reduced Paid-Up status and benefits will continue as per the Reduced Paid-Up 
provision.



Reduced Paid-Up: 
Once your Policy has acquired the Reduced Paid-Up status, the following amounts will 
be applicable:
Reduced paid-up Guaranteed Lumpsum = Reduced paid-up factor * Guaranteed 
Lumpsum
Reduced paid-up Guaranteed Income = Reduced paid-up factor * Guaranteed 
Income
Reduced paid-up Cash Bonus = Reduced paid-up factor * Cash Bonus, 
Cash Bonus for paid-up policies may be declared annually based on the respective 
asset share taking into account the performance of the par fund.
Reversionary Bonus Payout: No further reversionary bonus would be accrued to the 
policy once it becomes ‘Reduced Paid-up’. Accrued Reversionary bonus as at the 
Income Start Year would be payable in 15 annual equal instalments in arrears as 
Reversionay Bonus (RB) Payouts starting from the Income Start Year while the policy is 
in-force. Accured Reversionary Bonus at any point in time during the policy year is total 
Reversionary bonuses accrued less total ‘Reversionary bonus payouts’ already paid in 
the policy.
Reduced paid-up Sum Assured on Maturity* =  Reduced paid-up factor * Sum 
Assured on Maturity.
Reduced paid-up Loyalty Sum Assured on Maturity (applicable only for Plan 
Option ‘Large Sum’) =  Reduced paid-up factor * Loyalty Sum Assured on Maturity.
Reduced paid-up Sum Assured on Death = Reduced paid-up factor * Sum Assured 
on Death.
If Life Cover Continuation Benefit is opted, post the maturity of the policy 
Reduced paid-up Life Cover Continuation Sum Assured = Reduced paid-up factor 
* Life Cover Continuation Sum Assured

Events

Death of
the Life
Assured

Plan Option
How and when

Benefits are payable
Size of such benefits/

policy monies

All Plan 
Options

In case of death of 
the life assured 
during the policy 

term, the reduced 
paid-up Death Benefit 

will be payable as 
lumpsum.

Reduced paid-up Sum 
Assured on Death (SAD)# 
plus accrued Reversionary 
Bonus, if any, In addition, all 

the applicable reduced 
paid-up Guaranteed Income, 
Guaranteed Lumpsum  Cash 
Bonus, and Reduced paid-up 
Loyalty Sum Assured (only 

applicable in last policy year 
for ‘Large Sum Option’), due 
in policy year of death will be 

payable on prorata basis 
considering the number of 

months elapsed in the
policy year.

* Sum Assured on Maturity for Life Cover Continuation Benefit, if opted will be considered.



Events Plan Option
How and when

Benefits are payable
Size of such benefits/

policy monies

All Plan 
Options - If Life 

Cover 
Continuation 

Benefit is 
opted

 In case of death of 
the life assured 

during the life cover 
continuation 

period,while the 
pollicy is in-force the 
Death Benefit will be 
payable as lumpsum.

The Death Benefit payable 
is the Reduced Paid-up 
Life Cover Continuation 

Sum Assured.

All Plan 
Options

On survival of the life 
assured, the benefit is 

payable.

Reduced paid-up survival 
benefit as applicable.

Any unpaid accrued reduced survival benefits shall be payable at the time of termination of
the policy due to death, maturity or surrender along with respective benefits.

End of the 
policy year 
from the 
Income

Start Year
till maturity

All Plan 
Options, if
Life Cover 

Continuation 
Benefit is not 

opted

All Plan 
Options, if Life 

Cover 
Continuation 

Benefit is 
opted

On survival of the life 
assured till the date of 
maturity, the Maturity 
Benefit is payable as 

lumpsum

Reduced paid-up Sum 
Assured on Maturity (SAM) 

plus Reduced paid-up 
Loyalty Sum Assured on 

Maturity (applicable only for 
Plan Option ‘Large Sum 
Option’) plus accrued 

Reversionary Bonus, if any.

Reduced paid-up Sum 
Assured on Maturity (SAM) 
for Life Cover Continuation 

Benefit plus Reduced 
paid-up Loyalty Sum 
Assured on Maturity 

(applicable only for Plan 
Option ‘Large Sum Option’) 
plus accrued Reversionary 

Bonus, if any.

Maturity of 
the policy

The Policy will acquire Surrender Value if all the Premiums have been paid in full for at 
least first two Policy Years. On Surrender, the Surrender Value, if any, will be immediately 
paid, the Policy will be terminated and all the benefits under the Policy shall cease to 
apply. On receipt of a written request for Surrender from you, we will pay the higher of 
Guaranteed Surrender Value (‘GSV’) or (Special Surrender Value (‘SSV’)

Surrender Benefit



Free Look Period

Exclusion

Statutory Information

Guaranteed Surrender Value (‘GSV’): The Guaranteed Surrender Value is Max
[(Surrender value of Total Premiums Paid plus Surrender value of Accrued 
Reversionary Bonus) less sum of all Survival Benefits already paid, 0]

Surrender value of Total Premiums Paid is a GSV Factor1 multiplied by Total 
Premiums Paid till the date of surrender. 

Surrender value of Accrued Reversionary Bonus is a GSV Factor2 multiplied by 
Accrued Reversionary Bonus.

GSV factor1 and GSV factor2 varies with Policy Year of Surrender and Policy Term 
and are available on our website. You can also get in touch with our sales 
representative or contact any of our branches or contact our customer care team to 
understand the GSV factors applicable for you. 

Special Surrender Value (‘SSV’): Your Policy also acquires a Special Surrender Value. 
Before making a request for Surrender, you may approach us to know about the 
Surrender Value in respect of your Policy.

You may return this Policy to us within 15 days of receipt of the policy and period of 
30 days in case of electronic Policies and Policies obtained through distance mode 
if you disagree with any of the terms and conditions by giving us written reasons for 
your objection. We will refund the premium received after deducting stamp duty 
charges, proportionate risk premium for the period of cover and medical expenses
(if any). 

Suicide Claim

In case of death due to suicide within 12 months from the Date of Commencement of 
Risk or from the date of Revival of the policy, as applicable, the Nominee or Beneficiary 
of the Policyholder shall be entitled to at least 80% of the total Premiums paid till the 
date of death or the Surrender value available as on the date of death whichever is 
higher, provided the Policy is in force.

Grace Period If we do not receive the premium in full by the premium paying due date, 
then:

i. We will allow a Grace Period of 15 days where the Policyholder pays the Premium on 
a monthly basis, and 30 days in all other cases during which you must pay the 
Premium due in full. The Policy will be In-Force during the Grace Period.

ii. All the benefits under the Policy will continue to apply during the Grace Period.

In case of death during the Grace Period, the Death Benefit will be paid(after deducting 
the Premium due for the Policy Year in which death occurs).



Nomination

Nomination is allowed in accordance with the provisions of Section 39 of the Insurance 
Act, 1938 as amended from time to time.

Assignment

Assignment is allowed in accordance with the provisions of Section 38 of the Insurance 
Act, 1938 as amended from time to time.

Revival:

If premiums are not paid within the grace period the policy lapses without any benefit or 
becomes reduced paid-up as the case maybe. The policy may be revived within five years 
from the date of the first unpaid premium. The revival will be considered on receipt of 
written application from the policyholder along with the proof of continued insurability of 
life assured and on payment of all overdue premiums. Company may charge interest, as 
decided from time to time, on the unpaid premium for every completed month from the 
date of first unpaid premium. The revival interest rate will be based on G-sec rate with
1 - 2 years maturity. Source to determine the G-Sec yield is www.ccilindia.com. The per 
month interest rate shall be (x + 3%)/12 rounded upto nearest 0.25%, where x is G-Sec 
rate with 1 to 2 years maturity. The interest rate to be charged is currently set at 0.75% per 
month on unpaid premiums for every completed month from the date of the first unpaid 
premium. The interest rate methodology is reviewable with prior approval from IRDAI. The 
Company will review the interest rate at least once a year. The proof of continued 
insurability and medical examination if required (medical examination cost to be borne by 
the policyholder) and the results thereof would be interpreted and if the life is acceptable 
from the underwriting point of view then it will be allowed to revive. Revival would be as per 
Board approved underwriting policy. All the benefits of the policy will be reinstated on the 
policy revival. 

Prohibition of Rebate: (Section 41 of the Insurance Act, 1938, as amended from time to 
time) No person shall allow or offer to allow, either directly or indirectly, as an inducement 
to any person to take out or renew or continue an Insurance in respect of any kind of risk 
relating to lives in India, any rebate of the whole or part of the commission payable or any 
rebate of the premium shown on the Policy nor shall any person taking out or renewing or 
continuing a Policy accept any rebate except one such rebate as may be allowed in 
accordance with the published prospectus or tables of the Insurer. Any person making 
default in complying with the provisions of this section shall be liable for a penalty which 
may extend to ten lakh rupees.

Non-Disclosure Clause: (Section 45 of the Insurance Act, 1938, as amended from time 
to time)

No policy of life insurance shall be called in question on any ground whatsoever after the 
expiry of three years from the date of policy, i. e. from the date of issuance of the policy or 
the date of commencement of risk or the date of revival of the policy or the date of the rider 
to the policy, whichever is later. A policy of life insurance may be called in question at any 
time within three years from the date of issuance of the policy or the date of 
commencement of risk or the date of revival of the policy or the date of the rider to the 
policy, whichever is later, on the ground of fraud: Provided that the insurer shall have to 
communicate in writing to the insured or the legal representatives or nominees or 



About Us

assignees of the insured the grounds and materials on which such decision is based. 
Nothing in this section shall prevent the insurer from calling for proof of age at any time if 
he is entitled to do so, and no policy shall be deemed to be called in question merely 
because the terms of the policy adjusted on subsequent proof that the age of the life 
insured was incorrectly stated in the proposal. For further details, please refer to the 
Insurance Act, as amended from time to time.

Edelweiss Tokio Life Insurance Company Limited: is a joint venture between 
Edelweiss Financial Services Limited, and Tokio Marine Holdings Inc, a multinational 
insurance holding company headquartered in Tokyo, Japan. This lineage brings 
together an understanding of customer needs and international expertise. Edelweiss 
Tokio Life Insurance Company Limited launched its Pan India operations in July 2011 
offering proprietary need-based solutions to help customers meet their life stage 
financial goals. The company is known for consistently seeking customer inputs on their 
changing needs and creating products that meet their lifestyle and financial aspirations. 
The Company is headquartered in Mumbai serving over `1.2 lakh customers through 
4,000+ employees and 43,000+ Personal Finance Advisors across 121 branches in 91 
cities.

Our Vision

We will take the responsibility of protecting people’s dreams and aspirations. We will 
pro-actively find out what people’s dreams and aspirations are and what could 
potentially hinder their dreams and aspirations. We will then bring our expertise and 
resources to help them fulfill their dreams and mitigate the hindrances.



Disclaimer: Edelweiss Tokio Life – Flexi-Savings Plan is a Non-Linked, Participating, Individual, 
Savings, Life Insurance Plan. Please know the associated risks and the applicable charges from 
your Personal Financial Advisor or the Intermediary. Tax benefits are subject to changes in the 
tax laws. The tax benefits under this Policy may be available as per the prevailing Income Tax 
laws in India.

Flower & Edelweiss are trademarks of Edelweiss Financial Services Limited; Tokio is Trademark 
of Tokio Marine Holdings Inc. and used by Edelweiss Tokio Life Insurance Co. Ltd. under license.

IRDAI Reg. No.: 147

UIN: 147N075V01

Advt. No.: BR/2662/Aug/2022

Edelweiss Tokio Life Insurance Company Limited
CIN: U66010MH2009PLC197336

Registered and Corporate Office - 6th Floor, Tower 3, Wing ‘B’,
Kohinoor City, Kirol Road, Kurla (W), Mumbai - 400070

Toll Free: 1800 2121212 | Fax No.: +91 22 6117 7833 | www.edelweisstokio.in

BEWARE OF SPURIOUS PHONE CALLS AND FICTITIOUS/FRAUDULENT OFFERS 
IRDAI is not involved in activities like selling insurance policies, announcing bonus or 
investment of premiums. Public receiving such phone calls are requested to lodge a police 
complaint.


